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Candidate Recruitment Information
Advertised Post – Teacher Full-time Temporary (Maternity Cover Foundation Stage)
Closing Date: 12 Noon Wednesday 3rd June 2026

Completed Application Forms and Monitoring Forms must be returned to:
Private & Confidential
Chairperson, Board of Governors
Maine Integrated Primary School, 93 Portglenone Road, Randalstown BT41 3EH
Or email to 
Email address: hkitson692@c2kni.net
All applications must be received by 12 Noon Wednesday 3rd June 2026
Late applications will not be considered.

Interviews
We expect to hold interviews W/C 8th June 2026. Please note that remote interviews are not available. The highest-ranked candidates will also deliver a short lesson to a foundation class as part of the selection process. These will be scheduled after all interviews have been completed.
Equal Opportunities
Maine Integrated Primary School is fully committed to the promotion of equality of opportunity in employment to all.  We aim to select the best person for the job and all recruitment decisions will be made objectively.
Issuing of Correspondence
If you provide an email address on your application form, we will use this for all ensuing communication with you regarding your application. It is important that an email address you supply on your application form is your preferred email address for receipt of correspondence.






JOB DESCRIPTION 
Post: Teacher Foundation Stage (Temporary Maternity Cover)
Responsible To: Principal / Vice Principal

Each applicant must be prepared to carry out their duties in accordance with the principles of Maine Integrated Primary School, which specifically include: 
· Evidence of a commitment to Integrated Education 
· A commitment to Child-centred Education
· A belief in Parental Involvement in the life of the school 
· A belief that an integrated school should be Christian rather than secular 
The person appointed will be required: 
· to fulfil such duties as are generally in agreement with the school’s Scheme of Management; 
· to carry out a range of professional duties in accordance with the school’s policy and objectives as determined by the Principal in consultation with the Board of Governors; 
· to follow through the reasonable directions of the Board of Governors; 
· to consult where appropriate with the Principal, staff and the Board of Governors of the school; 
· to fulfil those conditions of service as agreed for teachers by the Northern Ireland Teachers’ Salaries Negotiating Committee in Teacher’s terms and conditions. 
Salary and conditions of service will be in accordance with points above. 

















[bookmark: _Toc41565083][bookmark: _Hlk229076634]Person Specification
Applicants must be registered with the General Teaching Council for Northern Ireland (GTCNI) upon taking up employment.
Please note the onus is on candidates to provide sufficient detailed information on their application forms in order to demonstrate how they meet each of the criteria.  Failure to do so may result in a candidate not being shortlisted since Selection Panels cannot make assumptions in the absence of essential information.
Please note only post-qualification teaching experience will be considered.
criteria

	Factor
	Essential Criteria
	Desirable Criteria
	Assessment

	Qualifications/
Professional 
Membership
	Hold a teaching qualification that specialises in Primary Education
A minimum of 6 months continuous paid teaching experience in the last year in a foundation or key stage 1 class
Be registered with the General Teaching Council for Northern Ireland (GtCNI) before taking up post

	A minimum of 12 months continuous paid experience teaching a foundation class


	Shortlisting

	Experience
	Demonstrate experience of teaching and learning to achieve positive learning outcomes

Demonstrate experience of a consistent approach to marking and feedback, in line with the Northern Ireland Curriculum

Evidence of how your experience and approach to work reflect the integrated ethos of  Maine  Integrated Primary School


	Experience of teaching in an Integrated School.


	Shortlisting /
Interview

	Knowledge 










	Demonstrate Knowledge of Northern Ireland Primary Curriculum.
Effective teaching and classroom management skills to inspire and challenge pupils to raise achievement.

Working knowledge of monitoring, evaluation and review in relation to curriculum planning.

	Have experience in leading or assisting in the development of a curricular area.

To co-ordinate and facilitate the development of Forest Schools.
	Shortlisting / Interview

	Skills/Abilities
	Effective teaching and classroom management skills to inspire and challenge pupils to raise achievement 

Proven ability to provide a supportive, inclusive learning environment in line with pastoral care and safeguarding best practice 

Ability to work collaboratively to promote positive relationships with pupils, colleagues, parents and the wider community 

Demonstrable experience of using digital media/technology to support teaching and learning.

Evidence of effective support for children with additional educational need

	Interview / Lesson Delivery

	Personal Qualities
	Vision, enthusiasm and energy
A commitment to the ethos and core values of integrated education
A caring child-centred approach
Integrity, discretion, advocacy and empathy
An ability to cope under pressure

	Interview / Lesson Delivery



References
This appointment will be subject to satisfactory references being received. One reference should be from a person who is able to comment on your suitability to work with children/young people in an educational setting with at least one from a current employer.

Disclosure of Criminal Background
All positions at Maine Integrated Primary School involve ‘regulatory activity’ under the Safeguarding Vulnerable Groups (NI) Order 2007. Consequently, the school will be required to undertake an enhanced disclosure of criminal background. Please note that you WILL be expected to meet the cost of an Enhanced Disclosure Certificate, which is currently £32. Details of how to make payment will be sent to you at the pre-employment stage. Further information can be accessed on the following link.
https://www.nidirect.gov.uk/campaigns/accessni-criminal-records-check
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